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Sirrcc 1992. SDS (Sliariatpur Development Societl,) has been implementirrg developlrental activities in r,ar.ior-rs distr-icts ol'
llirlr-llittlesh as a rlational level non-gor,ernmental developrnent organization n,ith the aiur o1-creating a livable..just and egalitarian
Ittrtl poreltr-1iee socien fbr all. SDS is implementing the ASHSHASH (For Men arrd Women Who Hai,e Escaperl Tral'ickinp i.
Llrrngliidesir)Pro.iect in Shaliatpur & Faridpur District Funded b1 Winrock Internatiorral. To ensure the qualitl irnplenrcntation ol
tlrc ploltct. Sl)S intcnds to recruit pro.]ect staff trrm qualilied candidates ot'llanglade-sh Nationals.

Position'fitle: Technical Expert" Wage-Ernplol,rrent

Vacrnc-v: 0I

Project'l'i1le:ASHSIIASII(ForMenandWorrenWhoHaveEscapeil IrallickinginBangladesh)

Plojecl llacl<grounrl :

\\ in|ock ltrtct'nrrtional - Ashshash (l']hase-ll), is tunded bl the Embassl of Sr,r,iLzerland in Bangladesh. The pro.iect *ill support

\ltr-t hatc cscitped Lrailicliing $'ill restore their dignitl and rvellbeing ancl become selt'-sulflcient". Furtherrnore. Ashshash $,ill
r''.rrrch ptoplc ill thc proiecl's trorl<.ittg areas. either directly or indirectll. rhrough au,areness-raising actiyities on f-act.rs that make
pcoPIe r Lrlrtelable t() humiul traltroking" and to ensure the plevention o1'human traflicking.
lht lirr-rr'-r'eat'-long second phase olAshshash rvill provide comprehensive and personalized packages of ser'ice-pro'isi.n to the
strr\i\()rs ttl'human trallicking in Bangladesh. Thc pro.]ect rl,ill be implemcntecl in ten o1'the 6ost trafllcking-prdne arcas acr()ss
tllr'(lrrillllt \

Position Sumnrary:

l)ltttrcrs (SRPs) across the rvolking district of Ashshirsh proiect. This inclLrdes" blrt not n...rruii11, lirnited to. rvor.king ,r,ith th.
It'rttrt ttl'S[{l]s Lo delirer conrpi'ehensire career counselling" soti skills" skills clcvelopment. assessrnent. certiflcation" rvage-
ctrtPlttrlnelll \\ith tirllorr'-trp.'l'he technical experl will also maintain recolds. contl'ibute to monitoring and e'aluatio. as uell as
rLtllrclc to clonor policies and pr.ocedures.

,Jub Rt,sponsibilities:

' l)errlollstl'xtc conlplete undersl"anding on the factors and critelia (ri,ithirr local contexts ancl as per Wl's guicleline) baserJ onlhich potentiitl Iruman traflicking sun'ivors uill be identillecl antl crrroller.l rriLh the pro.ject:

ckrcuntcr.rt lnd plalt:

' l;tlsut'e cotlrpt'ehcnsir'c career counselling session to each sun,ivor rr,ith the support of social seryices team to de'elop their.
ec()lt()11 ic cn-r;lori crntcnt plan:

' Itlerrtil'l the appropriate skills development program and approaches of skill strain ingested on the local context arrd necds.1'
Lhc sulr i r. ols:

' l;trsure high clualitr skills development training through engaging expert instluctors. pr.ovide sufllcient rraining nratcr.ials.
Lrpdatcd curriculurll and learnirr-e ntaterials. arrange assessntent by ccrri Iied asscssor.s. an6 cerli flcation.

' l:.rirlorc \\agc-emplo\ lre nt opp()rtLiltitics itr local and nationrl le r el .ioir nrarkcts basecl on Lhe skilleci gr.acluates
tlurlc,roccu pations.

' Dcr clop partnership u ith private seclor companies lbr their support ancl r.esgurces.

' Ltrsure irace-based elllplot'ment ol'each skilled ,eraduate sulYivor u,ith the support of private sector companies in district or
nirtionrtl .iob ntar.kets.

' Lrlsurc 6-month lbllo$'-up support to each employ'ed sulvivor to retain in the.iob through counselling, guidance. coaclrirrg.
ct l.

tlltiniuq and erlplo,r ntcnt in linc u ith pr.ograrl goals;
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supllort-set\ ices to the surr,iVors. i1'nccd be.
o I)ctrlotlstratc sensitiritr tou'ards the survivor's tratlicking conte\ts- gender-specilic issues. and residual traur.na. *,hcn

con.rnrunicatir"rg l ith the survirors:
o l)etronstt'rttc the ebilitv to rlcyelop clgse interpersonal relatior-rships l,ith each sur.r,iror., in a case-sensitive ntanner;
o l)ctrlotlstratc the abilitl to uphold Winrock International's 'Code ot'Condr-rct' and 'Do No Ilarrr' policy. rrhilst *nrkins

directly u iLit tltc survivors to ensure their sucoesslul reintegration:
. l)crlronstlate thc ability to Lrphold conlidentiality'of inlbt'tnation ri,hen rvolkins ri,ith cach sur.r,iv6r;

plctercnces:
. .lbilit) to ntaintain deLailed case-s)stcrns tbr.each surviror. 1i.e. casc studies)to rral,e and publish reports. and supporr the \\'l

pfosfijnt tei.irlls \\ith p|onrpt asscssntent of sun,irors' contexts:

' Ptitr iclc strppolt to ensure baseline. mid-line" and tlnal evaluations are conducted accuratelv. considerins Winrock
IntcrnaLionirl's and the donor's recluircrnents" and

o OLher duties. as assigned.

Linrplovrnent Status: Ful l-'l-i nte

Quulilic:rtion and Requirements:

' I'ost-(it'aduate,/C|aduate in Social Sciences/Developmental StudiesiLngincclinp or anr other reler ant clisciplinc fi.,t a
repLrLcd instituLion.

' l.'ttottledgc on case manasemenl or managemetll s)'stems fiom donor-crent|ic organizations rvill be an added pref'er-encel
o Krrouled-qc on Nlorlitoring and Evaluation fl'ameu,orks fiom donor-cer-rtric organizations rvill be an added pret'erence:

' Nlitlitt'tuu three (03) years of practical experiences in managing ecor.ron'ric emplo,r,rnent through sustainable r,ragc-
enr plor lncnt tb| r,ul nerable gr.oups/communities at grassroots-level s;

o [)ilcct lorkirrg expcrience u'ith private sector companies fbr ensurine n'agc-c-rnplpvment in district and nati6nal ler cls ]otr
nr.Lllict l-u the r ulncrable benef rciaries.

rrnd at-risk sroups:

vulnelable and at-risli aroups. and detailed reporting mechanisms:
o l)ctttotrsLt'nte positive attitude and sensitir"itr to support vulnerable and at-risk gt.oLlps" arrd communities:
. Str()ng urrdelstarrding of p.ender and dir ersitv issues:
o l)enronstrate slron-s interpersonal conrntunication skills; and
o []asic colllputer proliciencr': i.e. MS Ofllce" database management. coordination via ernail. pro.]ect-specific rnanase.renl

in lb|rration systents. etc.

.\dditional Requirements: .A.gc 30 to -15 r'ears (For morc expcrie-nced cunclitlurcs. llrc usc linrit uilt bc rclrrrc.j)

.Iob Location : Faridpur

Salnrr' : I li: 28.000 (Vlonthll )

(ionrPensation & Other Benefits: All tacilities r.rill be available as per pro.lect bui,lget.

APplicntion Sending Acldress: SDS head ofllce. Sadar Road, Shariatpur-8000. Bangladesh

|.rrtail r\ddress: rc.:r'ui Lnrcntsds bd2tlrgmail.corn

.\pplic:rlion Deadline: 0l March. 2024

thc l:recutirc [)irector- SDS (Shariatput'Developrnent Societ]'). Sadar lload" Shariaipur-8000. Banglaclesh. please write dorvn thc
Itrobilc nuttlbel irr the application and the nar.ne of the position on the top ot'tlre enrelope. Onll,fbrlshort Iisted candi6a1es ri,ill be
errllcd lirr the inlerr ieri. Il'the CV is sent through e-mail please give the CV. Cclr,er letter and other documents in pDF lbrrnat.

oz 2a21
Anrala Das
l)epLrtr I)i recror-FI R
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